SIDELETTER OF AGREEMENT
BY AND BETWEEN THE
COUNTY OF MADERA
AND THE MID-MANAGEMENT ASSOCIATION OF MADERA COUNTY
REGARDING THE
CLASSIFICATION AND COMPENSATION STUDY
IMPLEMENTATION

This Side Letter Agreement (“Agreement”) is made and entered into by the Mid-Management
Association of Madera County (“MMAMC”) and the County of Madera (“County”) collectively referred to
as the “Parties.” Having met and conferred in good faith as contemplated by Article 4.5 (B) of the Parties
2021-2024 Memorandum of Understanding (“MOU”), the Parties hereby agree to the following:

1. Attachment ‘A’ — Benchmark Data Report. Attachment ‘A’ identifies the list of classifications
utilized as benchmarks and the benchmark agencies utilized in the salary review.

2. Attachment ‘B’ —Salary Table. Attachment ‘B’ of this side letter includes the proposed 8-step
Salary Table, including salary ranges used in the Salary Schedule. There is a 3% difference
between each salary step and a 5% difference between each salary range.

3. Attachment ‘C’ — Salary Range and Step Placement Spreadsheet. This report summarizes
information about all the currently assigned unit classifications and newly assigned classifications
(filled and unfilled). The report identifies current and new classification titles, their salary range,
bargaining unit and FLSA designation and any proposed changes to each classification.

4. Attachment ‘D’ — Employee Allocation Spreadsheet. Attachment ‘D’ summarizes the application
of the proposed changes to the individual unit members, which includes a spreadsheet
identifying each employee, their current classification, bargaining unit, FLSA designation, salary
range, salary step, and base salary and the proposed classification, bargaining unit, FLSA
designation, salary range, salary step, and base salary.

5. Attachment ‘E’ —Y-Rating. Attachment ‘E’ includes any incumbents whose base salary shall be y-
rated. To Y-Rate an employee is to continue paying them their current base salary, even though it
is higher and not within the recommended salary range for their classification. This will result in
freezing the base salary where it is prior to the study and to provide no salary increases
(including no cost-of-living adjustments) until the employee’s base salary is within the
recommended salary range.

6. Salary Placement - Effective in the pay period following the Board’s ratification of this side letter,
all bargaining unit employees in classifications that were reviewed during the county-wide
classification and compensation study will be placed on the appropriate salary range for their
classification and at the salary step which provides the same or closest salary to their base salary
during the pay period in which this sideletter is ratified; provided, however, that no bargaining
unit employee will be paid less than their current base salary as a result of this step placement.
Initial step placement on the Salary Table will be determined by either the step the employee
was at on the 5-step salary range as of November 1, 2023, or the step that the employee is at on
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the 5-step salary range at the time of ratification of this sideletter, whichever provides the
employee with a higher step placement on the Salary Table, excluding any additional pay (i.e.,
assignment pay, incentives, working out-of-class, supplemental pay, etc.).

Following the initial step placement, the County will review all step placements of the bargaining
unit employees to determine if any employee received a salary increase of less than three (3%)
over the level of their base salary during the period in which this sideletter is ratified. If any
employee receives less than a three percent (3%) increase, their step placement will be moved to
the next salary step of the appropriate salary range on the Salary Table, not to exceed the top
step of the applicable salary range.

Bargaining unit employees will advance to the next higher step on the 8-step salary range on
their salary anniversary dates in accordance with existing County/Department policies and
procedures.

The 2.5% monthly incentive pay for classifications designated as hard-to-recruit outlined in
Article 4.4 (E) of the Mid-Management Unit’s MOU will cease in the pay period in which the
salary range/step identified in Attachment ‘D’ is implemented.

The parties agree to continue to meet following ratification of this sideletter to negotiate the
impacts, previously identified by MMAMOC, of changing the FLSA designation from Exempt to
Overtime Eligible for the classifications identified in Attachment ‘C’.

10. All provisions of the MOU not amended by this agreement shall remain in full force and effect.

Agreed this llth day of OCtOber ,2024.

COUNTY OF MADERA: MMAMC:

Sweacn &Am

Susan Carter, Chief Negotiator Chris Aguirre, President
Sabrina MW/? 905’0%%4@0@

Sabrina Mendez, Co-Negotiator Joe Arnold, Business Representative
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Represented Chart



Salary Range Placement

Attachment C

STATUS JoBcol

Current-Filled 3600 . . —r . -
Current-Fllled 3205 |Administrative Analyst | MDMGT [ Exempt-ML |Adminlstrative Analyst | MDMGT | Exempt-ML 13
Current-Filled 3206 |Administrative Analyst Il MDMGT | Exempt-ML |Administrative Analyst Il MDMGT | Exempt-ML 16

New-Filled New MDMGT [ Exempt-ML |Adminlstrative Services Officer MDMGT | Exempt-ML 20
Current-Vacant 3115 |Assistant Behavioral Health Services Director MDMGT | Exempt-ML |Assistant Director of Behavioral Health Services UNREP | Exempt-ML 29
Current-Fllled 4116 |Assistant Public Health Director MDMGT [ Exempt-ML [Assistant Director of Public Health UNREP | Exempt-ML 20
Current-Filled 3299 | Behavioral Health Program Supervisor MDMGT | Exempt-ML |Behavioral Health Program Supervisor MDMGT | Exempt-ML 19
Current-Fllled 3166 | Behavioral Health Services Division Manager MDMGT [ Exempt-ML |Behavioral Health Services Manager UNREP | Exempt-ML 26
Current-Filled 3821 |Building Crafts and Maintenance Supervisor MDMGT | 1 1/2eligible | Building Maintenance Supervisor MDMGT | 11/2eligible 15
Current-Fllled Bullding Permit Services Manager MDMGT [ Exempt-ML [Building Permit Services Supervisor MDMGT | Exempt-ML 22
Current-Filled 3111 |Chief Deputy Public Guardian/ Conservator/Public Administrator MDMGT | Exempt-ML |Chief Deputy Public Guardian/Conservator/Public Administrator UNREP | Exempt-ML 22
Current-Vacant 4129 |Chief Deputy Tax Collector-Treasurer MDMGT [ Exempt-ML [Chlef Deputy Treasurer-Tax Collector UNREP | Exempt-ML 24
Current-Filled 3369 | Child Support Program Manager (MSS) MDMGT | Exempt-ML |Child Support Program Manager (MSS) MDMGT | Exempt-ML 23
Current-Fllled 3171 _[Child Support Supervisor {MSS) MDMCT | Exempt-ML [Child Support Supervisor (MSS) MDMGT | Exempt-ML 15
Current-Vacant 4216 | Clerk-Recorder/Elections Education and Outreach Coordinator MDMGT | Exempt-ML |Program Coordinator MDMGT | Exempt-ML 14
Current-Fllled 3166 | Deputy Agricultural Commissioner MDMGT [ Exempt-ML [Deputy Agricultural Commissloner/Sealer UNREP | Exempt-ML 23
Current-Filled 4123 | Deputy Assessor-Appraisal Support Operations. MDMGT | Exempt-ML |Appraisal Support Operations Manager UNREP | Exempt-ML 22
Current-Fllled 4125 | Deputy Assessor-Business & Personal Property MDMGT [ Exempt-ML |DeputyAssessor UNREP | Exempt-ML 25
Current-Filled 4124 | Deputy Assessor-Real Property MDMGT [ Exempt-ML |Deputy Assessor UNREP | Exempt-ML 25
Current-Fllled 4122 | Deputy Chief Informatlon Officer - Application & Client Services MDMGT [ Exempt-ML |Deputy Chief Information Officer - Applications, GIS & Client Services UNREP | Exempt-ML 28
Current-Filled 4121 | Deputy Chief Information Officer - Network & Security Services MDMGT | Exempt-ML | Deputy Chief Information Officer - Network, Data Center & Security Services UNREP | Exempt-ML 28
Current-Fllled 3176 | Deputy Director of Child Support Services MDMGT [ Exempt-ML |Deputy Director of Child Support Services UNREP | Exempt-ML 27
Current-Filled 4117 | Deputy Director of Community & Economic Development - Building & Fire Safety MDMGT | Exempt-ML | Deputy Director of Community and Econemic Development-Building and Fire Safety UNREP | Exempt-ML 27
Current-Fllled 4101 | Deputy Director of Community & Economic Development-Environmental Health MDMGT [ Exempt-ML |Deputy Director of Community and Economlc Development-Ervironmental Health UNREP | Exempt-ML 27
Current-Vacant 4104 | Deputy Director of Community & Economic Development-Planning MDMGT | Exempt-ML | Deputy Director of Community and Econemic Development-Planning UNREP | Exempt-ML 27
Current-Fllled 4116 | Deputy Director of Water and Natural Resources MDMGT [ Exempt-ML |Deputy Director of Water & Natural Resources UNREP | Exempt-ML 27
Current-Filled 3132 | Deputy Director-Welfare (MSS) MDMGT | Exempt-ML |Deputy Director-Welfare (MSS} UNREP | Exempt-ML 27
Current-Fllled 3687 | Deputy Publlc Guardian MDMGT [ Exempt-ML [Deputy Public Guardian MDMGT | Exempt-ML 13
Current-Filled 3196 | Deputy Public Health Director-Clinical & Nursing Services MDMGT | Exempt-ML | Deputy Public Health Director-Clinical & Nursing Services UNREP | Exempt-ML 29
Current-Fllled ~+~7  'Deputy Public Health DIrector-Operations MDMGT [ Exempt-ML |Deputy Director-Administrative Services UNREP | Exempt-ML 26
Current-Filled Deputy Public Works Director MDMGT | Exempt-ML |Deputy Director of Public Works - Administrative Services UNREP | Exempt-ML 29
Current-Fllled Deputy Publlc Works Director MDMGT [ Exempt-ML |Deputy Director of Public Works-Engineering UNREP | Exempt-ML 20
Current-Filled Deputy Public Works Director MDMGT | Exempt-ML | Deputy Director of Public Works-Maintenance and Operations UNREP | Exempt-ML 29
Current-Fllled wew~__ Development Services Engineer MDMGT [ Exempt-ML |Development Services Engineer MDMGT | Exempt-ML 22
Current-Filled 3340 | Eligibility Supervisor (MSS) MDMGT | Exempt-ML |Eligibility Supervisor (MSS) MDMGT | 11/2eligible 14
Current-Vacant 3400  |Emergency Services Coordinator MDMGT [ Exempt-ML |Emergency Senvices Coordinator MDMGT | Exempt-ML 16
Current-Filled 3280 |Employment and Training Worker Supervisor (MSS) MDMGT | Exempt-ML |Employment and Training Worker Supervisor (MSS) MDMGT | 11/2eligible 15
Current-Fllled 3525 |Epldemiologist MDMGT [ Exempt-ML |Epldemiologist MDMGT | Exempt-ML 21
Current-Filled Equipment Shop Supervisor MDMGT | Exempt-ML |Equipment Shop Supervisor MDMGT | Exempt-ML 17
Current-Fllled 4221 |Facilitles Superintendent MDMGT [ Exempt-ML |Facllities Superintendent UNREP | Exempt-ML 22
Current-Filled 3179 |Fire Equipment Manager MDMGT | 1 1/2eligible |Fire Fleet Program Manager UNREP | Exempt-ML 17
Current-Vacant 3700 | Fleet Services Manager MDMGT [ Exempt-ML (Fleet Superintendent UNREP | Exempt-ML 20
Current-Vacant 3313 | General Accounting Supervisor MDMGT | 1 1/2eligible | General Accounting Supervisor MDMGT | 11/2eligible 13
Current-Fllled 4115 |Geographical Information System (GIS) Manager MDMGT [ Exempt-ML |GIS Manager UNREP | Exempt-ML 25
Current-Filled 3830 |Grounds/Flood Control Maintenance Supervisor MDMGT | 1 172 eligible | Grounds Maintenance Supervisor MDMGT | 11/2eligible 11
Current-Fllled 3268 |Health Education Coordinator MDMGT [ Exempt-ML [Health Education Coordinator MDMGT | 11/2 eligible 15
Current-Filled 4109 |Information Technology Divisicn Manager MDMGT | Exempt-ML |Information Technology Manager UNREP | Exempt-ML 25
Current-Fllled 3681 |Office Assistant Supervisor | (MSS) MDMGT [ Exempt-ML [Office Assistant Supervisor | {(MSS) MDMGT | 11/2 eligible 10
Current-Filled 3682 | Office Assistant Supervisor |l (MSS} MDMGT | Exempt-ML |Office Assistant Supervisor Il (MSS) MDMGT | 11/2eligible 13
Current-Fllled 3656 |Office Services Supenvisor | MDMGT [ Exempt-ML |Office Services Supervisor MDMGT | 11/2 eligible 12
Current-Filled 3185 | Physical/Occupational Therapy Unit Supervisor MDMGT | Exempt-ML |Physical and Occupational Therapy Supervisor MDMGT | Exempt-ML 26
Current-Fllled 3329 | Program Manager MDMGT [ Exempt-ML [Behavioral Health Services Program Manager MDMGT | Exempt-ML 23
Current-Filled 3169 | Program Manager | (MSS) MDMGT | Exempt-ML |Program Manager | (MSS) MDMGT | Exempt-ML 23
Current-Vacant 3182 | Public Health Laboratory Director MDMGT [ Exempt-ML |Public Health Laboratory Director MDMGT | Exempt-ML 25
Current-Filled 3198 | Public Health Program Manager MDMGT | Exempt-ML |Public Health Program Manager MDMGT | Exempt-ML 23
Current-Fllled 3140  |Revenue Services Manager MDMGT [ Exempt-ML [Revenue Services Officer MDMGT | Exempt-ML 15
Current-Filled Road Construction and Maintenance Supervisor MDMGT | Exempt-ML |Road Supervisor MDMGT | 11/2eligible 15
Current-Fllled MDMGT [ Exempt-ML [Public Works Superintendent-Roads UNREP | Exempt-ML 20
Current-Filled MDMGT | Exempt-ML |Administrative Analyst lll MDMGT | Exempt-ML 18
Current-Vacant MDMGT [ Exempt-ML [Senlor Epidemlologlst MDMGT | Exempt-ML 23
Current-Filled MDMGT | Exempt-ML |Senior Planner MDMGT | Exempt-ML 20
Current-Fllled 3284 |Soclal Worker Supervisor | (MSS] MDMGT [ Exempt-ML [Soclal Worker Supervisor | (MSS) MDMGT | 1 1/2 eligible 18
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Exempt-ML [Solid Waste Program Manager Exempt-ML 24

MDMGT | Exempt-ML |Special Districts Utility Manager UNREP | Exempt-ML 20

3290 |Staff Services Manager | {(MSS) MDMGT [ Exempt-ML [Staff Services Manager | (MSS) MDMGT | Exempt-ML 22
3139 |Supervising Accountant-Auditor MDMGT | Exempt-ML |Supervising Accountant-Auditor MDMGT | Exempt-ML 20
4106  |Supervising Agricultural and Standards Inspector MDMGT [ Exempt-ML [Supervising Adricultural and Standards Inspector MDMGT | Exempt-ML 18
3147 _|Supervising Appraiser MDMGT | Exempt-ML |Supervising Appraiser MDMGT | Exempt-ML 20
4126 |Supervising Building Inspector MDMGT [ Exempt-ML |Supervising Bullding Inspector MDMGT | Exempt-ML 18
4210 |Supervising Civil Engineer MDMGT | Exempt-ML |Senior Civil Engineer MDMGT | Exempt-ML 24
3172  |Supervising Environmental Health Speclallst MDMGT [ Exempt-ML [Supervising Registered Environmental Health Specialist MDMGT | Exempt-ML 21
3741 _|Supervising Licensed Utility Worker MDMGT | 1 1/2eligible |Water/Wastewater Operations Supervisor MDMGT | 11/2eligible 19
3173 |Supervising Mental Health Cliniclan MDMGT [ Exempt-ML [Clinical Supervisor MDMGT | Exempt-ML 23
4214 |Supervising Plan Checker MDMGT | Exempt-ML |Supervising Plan Checker MDMGT | Exempt-ML 20
3526 |Supervising Public Health Nurse MDMGT [ Exempt-ML [Supervising Public Health Nurse MDMGT | Exempt-ML 27
3720 | Traffic Sign Supervisor MDMGT | Exempt-ML |Traffic Sign Supervisor MDMGT | 11/2eligible 14
3744 |Utllities Superintendent MDMGT [ Exempt-ML [Public Works Superintendent-Utilitles UNREP | Exempt-ML 22
NEW-23 MDMGT | Exempt-ML |Administrative Services Officer MDMGT | Exempt-ML 20
4126-8 MDMGT [ Exempt-ML [Assessment Officer MDMGT | Exempt-ML 20
NEW-=3 MDMGT | Exempt-ML |Bank and Cash Management Supervisor MDMGT | Exempt-ML 20
NEW-8 MDMGT [ 1 1/2 eliglble |Emergency Preparedness Goordinator MDMGT | 11/2 eligible 15
NEW-4 MDMGT | Exempt-ML | Property Tax Supervisor MDMGT | Exempt-ML 20
New MDMGT [ Exempt-ML [Public Health Laboratory Manager MDMGT | Exempt-ML 23
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GNSVC Janelle |diri 4221|Facilities Superintendent Exempt-ML _ |MB2-331 [C $7,920.20 IFaciIitis Superintendent UNREP Exempt-ML 22
(GNSVC Joe Hemandez 3830} 11/2¢lighle |MB2-216 |E | $4926.19 |Grounds Malntenance Supervisor MDMGT _| 1172 eligible 11
HELTH Marisela Maciel 3205|Administrative Analyst | Exempt-ML |MB2-223 (B $4,540.48 | Administrative Analyst | MDMGT Exempt-ML 13
HELTH |Alma Rutherford 3206|Administrative Analyst Il MDMGT Exempt-ML _ |MB2-258 [E 56,104.52 | Administrative Analyst Il MDMGT Exempt-ML 16
HELTH e Willet 3206| Admiristrative Analyst I MDMGT | ExemptML |MB2259 |E | $6,104.52 Analyst I MDMGT | Exempt-ML 16
HELTH Peggy Gunter 3206| Administrative Analyst Il MDMGT | ExemptML [MB2-258 |A | $5022.21 |Administrative Analyst il MDMGT | Exempt-ML 16
HELTH Leonard Williams 3206{ Adminkstrative Analyst I MDMGT | ExemptML |MBz259 |E | $6,10452 |Administrative Analyst 1l MDMGT | Exempt-ML 16
HELTH Jull Gregson Anatyst Il MDMGT | ExemptML |MB2259 |E | $6,104.52 Analyst Il MDMGT | Exempt-ML 16
HELTH Brlan Cochran 3206|Administrative Analyst I MDMGT | ExemptML |MB2-25% |E | $610452 |Administrative Analyst Il MDMGT | Exempt-ML 16 6,487.0
HELTH Ashley Negrete 3206| Administrative Analyst Il MDMGT Exempt-ML  |MB2-258 (C $5,536.98 |Administrative Analyst Il MDMGT Exempt-ML 16 5,763.97
| Jeannette Iministrative Analyst Il Exampt-ML E 56,104.52 | Administrative Analysi MDMGT Exampt-ML 16 5,A87.40
Christian Coye wnior Administrative Analyst E 56,711.31 |Admi rative Services Officer MDMGT 20 7,216.33
nlor Administrative Analyst €| $6087.35 |Administrative Services Officer MDMGT 20 7,006.14
isistant Public Health Director E $12,271.58 |Assistant Director of Public Health UNREP Exampt-ML 29 13,367.34
3329|Program Manager E | $8.61212 |Behavioral Heatth Services Program Manager MDMGT | Exempt-ML 23 940228
| Kirkpatrick 3197| Deputy Public Heatth Director- MI D 59,153.22 | Deputy Di ini Services UNREP Exempt-ML 26 9,670.61
Vi Kell; Public Health Director-Clinical & | MDMGT Exempt-ML |MB2-370 (E $10,619.03 |Deputy Public Health Director-Clinical & Nursing Services UNREP Exempt-ML 29 11,530.79
Nursing Services
Aleman 3525| Epit i if B 56,534.68 JEpi i if MDMGT Exempt-ML 21 7,577.14
Agullar 3268 Health Education Coordinator E | $6196.55 |Heatth Education Coordinator MDMGT | 11/2 eliglble 15 675139
Terkildsen Health Education Coordinator E 56,196.55 | Health Education Coordinator MDMGT 11/2 eligible 15 5,751.39
Fernandez Heatth Education Coordinator E | $619655 |Heatth Education Coordinator MDMGT | 11/2 eligible 15 67519
Carter Heatth Education Coordinator E | §5196.55 |Emergency Preparedness Coordinator MDMGT | 11/2 eligible 15 675139
Orea Health Education Coordinator E 56,196.55 | Health Education Coordinator MDMGT 11/2 eligible 15 6,554.75
Valdez Heatth Education Coordinator €| 9562045 |Health Education Coordinator MDMGT _| 11/2 eliglhle 15 5,823.81
Boparai Health Education Coordinator B 55,352.81 | Health Education Coordinator MDMGT 11/2 eligible 15 5,654.18
cruz Heatth Education Coordinator D | $590148 |Heatth Education Coordinator MDMGT | 11/2 eligible 15 6,178.48
Glibert E $9,374.17 | Physical and Occupational Therapy Supervisor MDMGT | Exempt-ML 26 9,670.57
Gamble 3168 |Program Manager D $8,202.02 _[Public Health Program Manager MDMGT Exempt-ML 23 8,604.41
Gardner 31668 |Public Heafth Program Manager E_| $8,655.18 |Public Health Program Manager MDMGT FE] 9,402.28
Stein 31088 | Public Health Program Manager E $8,655.18 | Public Health Program Manager MDMGT 7 5,64.34
Arramblde 31068 |Public Heatth Program Manager E | $8,655.18 |Public Health Program Manager MDMGT FE) 9,402.28
| Nguyen 31688 |Public Health Program Manager AN/A D $8,243.03 | Public Health Program Manager MDMGT 23 8,604.41
| Munoz 31088 | Public Heatth Program Manager MDMGT H#NA ME2328 [B $7,476.67 | Public Health Program Manager MDMGT 7 B,110.48
Estrada 3526|Supervising Public Heatth Nurse MDMGT | ExemptML |MB2-382 |E | $5,234.96 |Supervising Publk Health Nurse MDMGT 27 10,154.10
Lorimer a1 Chief ion Officer - MDMGT Exempt-ML |MB2-374 (E $10,833.00 |Deputy Chief Information Officer - Applications, GIS & Client UNREP 28 11,650.48
Rohde 4121|Deputy Chief Information Officer - MDMGT | ExemptML |MB2-374 |E | $10,833.00 |Depuy Chief Information Officer - Network, Data Centter & |  UNREP | Exempt-ML ) 11,650.49
Network & Security Services Security Services
TTECH Jason Yang 4115|Geographical Information System GIS|MDMGT |  Exempt-ML |MB2331 |E | $6,74195 |GISManager UNREP | Exempt-ML 2 9,210.10
Manager
ITECH | Aaron Ortiz 4105|Information Technology Division MDMGT Exempt-ML  |MB2-354 (E $5,804.55 |Information Technology Manager UNREP Exempt-ML 25 10,677.03
Manager
TTECH 0 Doss 4108 Information Technology Division MDMGT | ExemptML |MB2-354 |D | $9,337.67 |information Technology Manager UNREP | ExemptML 25 5,771.00
Manager
ITECH [ Juan Witrago 4108 |Information Technology Division MDMGT Exempt-ML |MB2-354 (E 59,204.55 |Information Technology Manager UNREP Exampt-ML 25
Manager
PLANG |Annette Kephart 3261|5enior Planner MDMGT Exempt-ML _|MB2-329 [C 57,850.50 | Senior Planner MDMGT Exempt-ML 20
PLANG Sarmuel Rashe 3261Senlor Planner MDMGT | ExemptML |MB2-32% |B | S$747667 |Senior Planner MDMGT | Exempt-ML 20
PRBTN Raya Fitzgerald inis tive Analyst | MDMGT Exempt-ML__ |MB2-229 (B 54,540.48 inis tive Analyst | MDMGT Exempt-ML 13
PRBTN Oynthia Jones. incipal Administrative Analyst MDMGT Exempt-ML |MB2-300 |(E $7,489.63 |Administrative Services Officer MDMGT Exermnpt-ML 20
i avenue Services Manager Exempt-ML__|MB2-319 [E 58,234.00 |Revenue Services Officer MDMGT Exempt-ML 15
Zaplen | 3205|Administrative Analyst | MB2229 |E | $5256.18 |Administrative Analyst MDMGT _| Exempt-ML 3
Garcla | 3208} MB2-259 |D | $5813.83 |Administrative Analyst il MDMGT | Exempt-ML 16
Becerra | 3206| Administrative Analyst Il Exempt-ML  |MB2-258 (C $5,536.98 |Administrative Analyst II MDMGT Exempt-ML 16
PWRKS Rebecca IMildDﬂidD incipal inis ive Anall MDMGT Exempt-ML__ |MB2-300 [E 57,489.63 | Administrative Services Officer MDMGT Exempt-ML 20




PWRKS |Adam Gonzales incipal Administrative Analyst B 56,460.82 | Administrative Analyst Il MDMGT Exempt-ML 18

Cox E | $6,612.12 |Behavioral Health Services Program Manager MDMGT | Exempt-ML B

Saldate 4100-A E $11,387.01 | Deputy Director of Public Works - Administrative Services UNREP 3

Carter 41008 E | $11,387.01 |Deputy Director of Public Works-Engineering UNREP 2

Toler 4100-C E $11,387.01 | Deputy Director of Public Works-Maintenance and UNREP 2

Duong E $8,741.95 | Development Services Engineer MDMGT 22

Gllpatrick E | $6513.44 |Equipment Shop Supervisor MDMGT | Exempt-ML 17

Mack E 57,527.08 | Public Works Superintendent-Roads UNREP Exempt-ML 2

Crow C $5,907.88 | Road Supervisor MDMGT _ | 1172 eligible 15
PWRKS [Jeromie | Fairchild i d Mai E 56,513.44 |Road Supervisor MDMGT | 11/2 eligible 15
PWRKS Gary | Hansen E $6,513.44  |Road Suparvisor MDMGT | 11/2 sligible 15
PWRKS James [siiva C | $5907.88 |Road Supervsor MDMGT _| 11/2 eligible 15
PWRKS Randall Reynolds. Exempt-ML D $6,203.28 |Road Supervisor MDMGT | 11/2 eligible 15
PWRKS Javier Tovar Exempt-ML C 55,907.88 | Road Supervisor MDMGT | 11/2 eligible 15
PWRKS Craig Wagner E | $9,85357 |senior Civil Engineer MDMGT | Exempt-ML 2%
PWRKS _|Steve [Dels E | $9,853.57 |Senlor Givil Engineer MDMGT | Exempt-ML 2%
PWRKS Boom Phouthavong 3745|Solid Waste Manager MDMGT Exemnpt-ML |MB2-354 (D $9,337.67 |Solid Waste Program Manager UNREP Exempt-ML 24
PWRKS Chad Brown 3231|5pecial Districts Utility Manager MDMGT Exempt-ML  |MB2-305 |(E $7,678.75 |Special Districts Utility Manager UNREP Exempt-ML 20
PWRKS [Aaron Hening 3720{Trafic Sign Supervisor MDMGT | ExemptML |MB2-245 |B | $4,917.66 |Traffic Sign Supervisor MDMGT | 11/2 eligible "
PIWRKS Ryan Earley 3741|Supervising Licensed Utiity Worker __|MDMGT | 11/2eligible |MB2-275 |E | $6,611.63 |Water/Wastewater Operations Supervisor MDMGT | 11/2 eligible 19
PWRKS |Jmn Mitchell 3741|Supervising Licensed Utilty Worker _ [MDMGT | 11/2ellgible |MB2-275 |[E | 5661163 |Water/Wastewater Operations Supervisor MDMGT | 11/2 eligible 15
PAWRKS Staven Perry 3741]Supervising Licensed Utility Worker 11/2 eligible A $5,420.41 | Water/Wastewater Operations Supervisor MDMGT | 11/2 eligible 19
Scsve Eduviges. Hemandez 3600} c $4,125.49 |Account Clerk Supervisor | (MSS} MDMGT | Exempt-ML 9
SCSVIC i Ornelas. 3205| Administrative Analyst | MDMGT Exempt-ML  |MB2-228 (E $5,256.18 |Administrative Analyst | MDMGT Exempt-ML 13
SCSVIC Isaiah Lucas 3205|Administrative Analyst | MDMGT Exempt-ML |MB2-229 (B $4,540.48 | Administrative Analyst | MDMGT Exempt-ML 13
SCVC Chavez-Camarilio. 3205| Administrative Analyst | MDMGT | ExemptML [MB2-229 |B | $4,540.48 |Administrative Analysti MDMGT | Exempt-ML 13
F{S\IC Conde 3206|Administrative Analyst Il MDMGT Exempt-ML__|MB2-255 D $5,813.83 inis five Analyst Il MDMGT Exempt-ML 16
SCSVC Rodriguez 3206] MDMGT | Exempt-ML |MB2-258 |E $6,104.52 | Administrative Analyst II MDMGT | Exempt-ML 16
SCSVIC Knebloch 3206|Administrative Analyst Il MDMGT Exempt-ML__|MB2-253 (A 55,022.21 inis tive Analyst Il MDMGT Exempt-ML 16
SCSVIC Yankey 3206|Administrative Analyst Il MDMGT Exsmpt-ML _ |MB2-258 [E $6,104.52 | Administrative Analyst Il MDMGT Exampt-ML 16
SCSVC Jain 3206} MDMGT | Exempt-ML |MB2-259 [E $6,104.52 |Administrative Analyst Il MDMGT | Exempt-ML 16
SCSVIC Williams 3206|Administrative Analyst Il MDMGT Exempt-ML _ |MB2-255 [C $5,536.98 inis Analyst Il MDMGT Exempt-ML 16
SCSVC stillo 3206] MDMGT | Exempt-ML |MB2-253 |B $5,273.32 | Administrative Analyst II MDMGT | Exempt-ML 16
|£CSVC mnnk 3206|Administrative Analyst Il MDMGT Exempt-ML _ |MB2-259 [C 55,536.98 inis Analyst Il MDMGT Exempt-ML 16
SCSVC Geraldine Lakey 3206] MDMGT | Exempt-ML |MB2-259 |C $5,536.98 | Administrative Analyst II MDMGT | Exempt-ML 16
scsve Stephanle Urena 3206} MDMGT | Exempt-ML_|MB2z-259 |C $5,536.98 | Administrative Analyst Il MDMGT | Exempt-ML 16
EGVC |Alfredo. Velarde :nior Administrative Analyst MDMGT Exempt-ML _ |MB2-278 [E 56,711.31 | Administrative Analyst lll MDMGT Exempt-ML 18
SCSVE Sonee Brown inclpal Administrative Analyst MDMGT | ExemptML [MB2-300 [C | $6,793.31 |Administrative Services Officer MDMGT | Exempt-ML 20
SCSVC Mardelle Temby-Chinn 1ief Deputy Public Guardian- MDMGT Exempt-ML |MB2-257 [E 56,043.93 | Chief Deputy Publi 7 T UNREP Exempt-ML 7]

o Public Adminis i

SCVC Steve Duckworth 3132| Deputy Director-Welfare MSS MDMGT | ExemptML |MB2378 |E | $11,05129 |Deputy Director-Welfare UNREP | Exempt-ML 27
SCVC Vivian Garcla 3132| Deputy Director-Wetrare MSS MDMGT | ExcmptML |MB2:378 |D | $10525.04 |Deputy Director-Welfare UNREP | Exempt-ML 27
SCVC Nickle Matus 3132| Deputy Director-Welfare MSS Exempt-ML $10,525.04_| Deputy Director-Welfare UNREP | Exempt-ML 27
SCSVC Mayra Irma Perez 3687] Deputy Public Guardian Exempt-ML $4,956.20 | Deputy Public Guardian MDMGT Exempt-ML 13
sCsvC |Ehrimpl|=r | Aguirre 3340 Exempt-ML $5,552.60 | Eligibility Supervisor MDMGT | 11/2 eligible 14
SCSVE Martee Brown 3340} Exempt-ML $5,552.60 |Ellgiblitty Supervisor MDMGT | 11/2 eligible 14
SCSVC Ruben Garza gibility Supervisor MSS Exempt-ML $5,552.60 _|Eligibility Supervisor MDMGT | 11/2 eligible 14
E= Tonl Propes @bty Supervisor M5S Exempt-ML Ellglbllfty Supervisor MDMGT _| 11/2 eliglble U
SCSVC Lorena Quintero gibility Supervisor M5S Exempt-ML MDMGT 14
SCSVC Paul Whaite gibility Supervisor MSS Exempt-ML MDMGT 14
SCSVE | Sandra Lewds giblitty Supervisor MSS Exempt-ML Ellgibllity Supervisor MDMGT | 11/2 eligible i
SCSVC Kelli Troiano gibility Supervisor MSS MDMGT Exempt-ML $5,552.60 | Eligibility Supervisor MDMGT | 11/2 eligible 14
SCSVC Veronica Cordero. gibility Supervisor MSS MDMGT Exempt-ML |MB2240 [E $5,552.60 | Eligibility Supervisor MDMGT 18
SCSVE Corlssa Helss 3340 Ellgiblitty Supervisor MSS E | 8555260 |Eilgibility Supervisor MDMGT | 11/2 eligible [
'Esvc Teresa 'E 3340] Eligibility Supervisor MSS E $5,552.60 | Eligibility Supervisor MDMGT | 11/ eligible 14
Scsve Carlos Rodriguez 3340} MDMGT E $5,552.60 | Ellgiblltty Supervisor MDMGT | 11/2 eligible 14

6,554.75

6,178.48
10,168.56
10,168.56

0,872.43

8,616.71
5,228.09

7,078.87
7.078.87
687269
4,476.19
5,400.83

5,128.51

4,979.13
6,115.00
6,407.40
5,763.97
6,487.40
6,487.40
5,763.97
5,936.89

715236
7,006.14
8,194.71
11,428.57
11,428.57
11,095.70
5,128.51
5,884.26
5,884.26
6,060.79
5,84.26

6,060.79

6,060.79
5,88426




|s¢svc Starla Basler 3340] Eligibility Supervisor MSS MDMGT Exempt-ML |MB2-240 [E $5,552.60 | Eligibility Supervisor MDMGT | 11/2 eligible 14 6,060.79
|gsvc Smith 3340] Eligibility Supervisor MSS MDMGT Exempt-ML__|MBz-240 |[E 55,552.60 _|Eligibility Supervisor MDMGT | 11/2 eligible 14
SCSVC Cosic 3340| Elgibility Supervisor MSS MDMGT MB2-240 [ MDMGT | 11/2 eligible 14
|scsve Martinez 3280) MDMGT MB2-258_|E MDMGT _ | 11/2 eligible 15
scsve Ramirez 3280} MDMGT MB2-258 |E MDMGT | 11/2 eligible 15
SCSVC Rodriguez 3280 Employment and Training Worker MDMGT MB2-258 |C MDMGT | 11/2 eligible 15
Scsve Falley 3280} MDMGT MB2-258_|E MDMGT | 11/2 eligible 15
|£(SVC Sanchez 368B1| Office Assistant Supervisor | MSS MDMGT ME2-156 |D MDMGT 11/2 eligible 10
SCSVC Umphenour 3681 MDMGT MB2-196 |C MDMGT _ | 11/2 eligible 10
SCSVIC Schlotter 3681 | Office Assistant Supervisor | M5S MDMGT ME2-196 |E MDMGT 11/2 eligible 10
SCSVIC Hemandez 3681| Office Assistant Supervisor | MSS MDMGT MB2-196 |D MDMGT 11/2 eligible 10
SCSVE Cortez 3681 MDMGT MB2-196_|E MDMGT | 11/2 eligible 10
SCSVIC Morris 36B1| Office Assistant Supervisor | MSS MDMGT ME2-196 |E MDMGT 11/2 eligible 10
SCSVC Jordan 3681 MDMGT MB2-196 |E MDMGT | 11/2 eligible 10
SCSVIC |Gsr|=rus 3681 | Office Assistant Supervisor | MSS MDMGT ME2-196 |C MDMGT 11/2 eligible 10
SCSVIC Dorantas 3681| Office Assistant Supervisor | MSS MDMGT MB2-196 |E MDMGT 11/2 eligible 10
SCSVE Torres 3681 MDMGT MB2-196|E $4,458.51 | Office Assistant Supervisor | (MSS} MDMGT | 11/2 eligible 10
SCSVIC Gardner 3681 MDMGT Exempt-ML |MB2-196 (E 34,458.51 | Office Assistant Supervisor | {MSS} MDMGT 11/2 eligible 10
SCSVIC | Angelica Altamirano 3682| Office Assistant Supervisor Il MSS. MDMGT Exempt-ML |MB2-216 |(E $4,926.19 |Office Assistant Supervisor Il (MSS) MDMGT 11/2eli 13
SCSVC Allbra Carter 3682|Office Assistant Supervisor Il MSS MDMGT | ExemptML |MB2-216 |A | $4,05279 |Office Assistant Supervisor Il (MSS) MDMGT | 11/2 elighhle 13
SCSVC Janell Cook 3169 Program Manager [ MS5 MDMGT | ExemptML |MB2-329 |E | $8,655.18 |Program Manager | (MSS) MDMGT | Exempt-ML 23
SCSVC Miguel Gonzalez 3169|Program Manager | MsS MDMGT | ExemptML |MB2-328 [E | $8655.18 |Program Manager | (MSS) MDMGT | Exempt-ML E5)
SCSVC Mee Wang. 3165|Program Manager | MSS MDMGT Exempt-ML [MB2-329 [E $8,655.18 |Program Manager | (MSS) MDMGT Exempt-ML 23
SCSVC Genever 3168 Program Manager | MSS MDMGT Exempt-ML__|MB2-329 |[E 58,655.18 | Program Manager | {MS5} MDMGT Exempt-ML 7
|?4svc IMlcheiIe 3169|Program Manager | MSS MDMGT MB2-329 [C | $7,850.50 |Program Manager | {MsS) MDMGT | Exempt-ML FE)
SCSVC Christopher 3169 Program Manager | MSS MDMGT MB2-329 [E $8,655.18 | Program Manager | {MSS} MDMGT Exempt-ML 23
sCsvC J1ohn 3166 MDMGT MB2-329 [E 3$8,655.18 | Program Manager | {MSS} MDMGT | Exempt-ML 23
SCSVE Robert 3169 MDMGT MB2-329 |E $8,655.18 | Program Manager | {MSS} MDMGT | Exempt-ML 23
SCSVIC |Enl.hii 3165| Program Manager | MSS MDMGT ME2-329 |E 58,655.18 | Program Manager | (MS5} MDMGT Exempt-ML 23
SCSVIC Melissa 3284|Social Worker Supervisor | MSS MDMGT MB2-287 |E $7,019.42 | Social Worker Supervisor | MDMGT 11/2 eligible pL ]
SCSVE |S|mnne 3284} MDMGT MB2-287 |E $7,019.42 |Socl-| Worker Supervisor | MDMGT | 11/2 eligible 18
SCSVIC Catalina 32B4|5acial Worker Supervisor | M55 MDMGT Exempt-ML |MB2-287 (D $6,685.16 |Social Worker Supervisor | MDMGT 11/2 eligible 18
[scsve Justin Day 3265 Social Worker Supervisor I MSS Exempt-ML [MB2-307 |E | $7,755.73 |Social Worker Supervisor Il MDMGT | 11/2 eligible 20
SCSVIC Veronica Pleitez 32B5|5ocial Worker Supervisor Il M5S MDMGT MEB2-307 |E 57,755.73 | Social Worker Supervisor Il MDMGT 11/2 eligible 20
[sharp 3285] MB2-307_[E $7,755.73 | Social Worker Supervisor Il MDMGT | 11/2 eligible 20
Vaca 3285 MB2-307 _|C $7,034.68 |So:l-| Worker Supervisor Il MDMGT | 11/2 eligible 20
Ortiz 3285 MDMGT ME2-307_|E $7,755.73_|Sacial Warker Supervisor Il MDMGT | 11/2 eligible 20
Odom 3285 Soclal Worker Supervisor I MSS MB2-307 [D | $7,386.41 |Soctal Worker Supervisor Il MDMGT | 11/2 eligible 20
Escalante 32B5|5ocial Worker Supervisor Il MSS MDMGT MB2-307 |E 57,755.73 Worker Supervisor Il MDMGT 20
Wright 3285 MB2-307 _[E $7,755.73_|Social Worker Supenvisor Il MDMGT 20
Esplnoza 3285| MB2-307 _|C $7,034.68 |Socla| Worker Supervisor Il MDMGT | 11/2 eligible 20
Self 3285 MDMGT ME2-307_|D $7,386.41 | Social Worker Supervisor Il MDMGT | 11/2 eligible 20
lm 3285 Soclal Worker Supervisor I MSS MB2-307 [c | $7,034.68 |So:l|| ‘Worker Supervisor Il MDMGT | 11/2 eligible 20
Forige 3285 MDMGT ME2-307_[C $7,034.68 | Sacial Warker Supervisor Il MDMGT | 11/2 eligible 20
| 3285 Social Worker Supervisor I MSS MB2-307 [D | $7,386.41 |Soctal Worker Supervisor Il MDMGT | 11/2 eligible 20
Rogers 3285 MDMGT MB2-307 [D $7,386.41 |Socla| Worker Supervisor Il MDMGT | 11/2 eligible 20
Saff 3285|Social Worker Supervisor Il MSS MB2-307 |D 57,386.41 | Social Worker Supervisor Il MDMGT 11/2 eligible 20
Mosler 3209) MDMGT | Exempt-ML [MB2-278 [E $6,711.31 Analyst lIl MDMGT | Exempt-ML 18
| Jennipher Garcia 3205|Administrative Analyst | MDMGT Exempt-ML  |MB2-228 (C $4,767.51 |Administrative Analyst | MDMGT EBxempt-ML 13

Julla Pineda iministrative Anal B | §5273.32 |PropertyTax Supervisor MDMGT | Exempt-ML 2 721633

[Annette Ybarra ‘lor Adminkstrative Analyst B | §5797.48 |Administrative Analyst i MDMGT 18 6,354.78

Adrianna Chavira incipal Administrative Analyst-OF B $6,460.82 | Bank and Cash Management Supervisor MDMGT Exempt-ML 20 7,006.14

|Allison i Analyst Il c 55,536.98 inis five Analyst I MDMGT Exempt-ML 16 5,763.97

3209|Senior Administrative Analyst A | $5521.41 [Administrative Analyst Il MDMGT | Exempt-ML 18 6,354.78

3200) C | $5087.35 |Administrative Analyst il MDMGT | Exempt-ML 18 6,545.42

[ leaninne Exempt-ML E 59,610.89 | Deputy Director of Water & Natural Resources UNREP Exemnpt-ML 27 10,458.76




Mid-Management Unit - Attachment ‘E’ —Y-Rating

New Title based on Job New Closest
Code Range Step Closest
Services Officer 15 Step 8 $ 675139 -18.01%




BOARD OF SUPERVISORS
COUNTY OF MADERA

MADERA COUNTY GOVERNMENT CENTER
200 WEST 4™ STREET / MADERA, CALIFORNIA 93637
(559) 675-7700 / FAX (559) 673-3302 / TDD (559) 675-8970
Agendas available: www.MaderaCounty.com

Members of the Board
Jordan Wambhoff, District 1
David Rogers, District 2
Robert L. Poythress, District 3
Leticia Gonzalez, District 4
Robert Macaulay, District 5

DEPARTMENT DEPARTMENT CONTACT AGENDA ITEM
Department of Human Resources Sabrina Mendez 6.i
559-675-7705 DISCUSSION
ITEMS:
SUBJECT: REQUIRED VOTE: DOC. ID NUMBER DATE REC'D
Classification and Compensation Study 3/5 Votes Required 11222

Implementation - Mid-Management
STRATEGIC FOCUS AREA(S):
Employees

For Clerk of the Board’s Office Use Only
BOARD’S ACTION:

RESULT: APPROVED [UNANIMOUS]
MOVER: Leticia Gonzalez, Chair Pro Tem
SECONDER: David Rogers, Supervisor - District No. 2
AYES: Wamhoff, Rogers, Poythress, Gonzalez, Macaulay
Is this item Budgeted? No DOCUMENT NO(S).

Will this item require additional personnel? No
Previous Relevant Board Actions:
PowerPoint/Supporting Documents: Other/Misc.

RECOMMENDED ACTIONS:

Discussion and consideration to adopt the Sideletter of Agreement with the Mid-
Management bargaining unit regarding implementation of negotiated items related to
the Classification and Compensation Study, effective October 21, 2024.

DISCUSSION / FISCAL IMPACT / STRATEGIC FOCUS:

Following the completion of the Classification and Compensation Study (Study) that was
conducted by Koff & Associates (now a Gallagher company), the Study was presented
and received by the Civil Service Commission (Commission) at their meeting on
January 23, 2024. These reports served as a foundational tool for understanding the
current status of Madera County classifications and salaries compared to similar
counties at the time of the study.

After the Commission's receipt of the Study's reports and recommendations, the Human
Resources department worked with department heads and Administration on any
necessary revisions to job descriptions and/or salary ranges/placements. Following the
direction of the Board of Supervisors, proposals were then developed and shared with
bargaining units in compliance with California's Meyers-Milias-Brown Act.

Before you today is a Sideletter of agreement representing the successful outcome of
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BOARD OF SUPERVISORS
COUNTY OF MADERA

MADERA COUNTY GOVERNMENT CENTER
200 WEST 4™ STREET / MADERA, CALIFORNIA 93637
(559) 675-7700 / FAX (559) 673-3302 / TDD (559) 675-8970
Agendas available: www.MaderaCounty.com

negotiations with the Mid-management bargaining unit.
Fiscal Impact:

Members of the Board
Jordan Wambhoff, District 1
David Rogers, District 2
Robert L. Poythress, District 3
Leticia Gonzalez, District 4
Robert Macaulay, District 5

The fiscal impacts associated with the recommended actions have been addressed by

County Administration.

ATTACHMENTS

1. Sideletter of Agreement - Mid-Management Unit

Processed by BOS Clerk: Angela Grandov, Deputy Clerk Il
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